MINUTES OF SETTLEMENT
Between
CUPE 2357
And
The Ottawa Catholic School Board

Whereas CUPE 2357 has filed grievance # SW -07-29(2020) Policy- Group ,as the Employer
violated Article 3 Management Rights and Article 19:01 Staffing Vacant Positions by not
following the job posting language and process for hiring casuals into permanent positions
presumably without proper qualifications.

In full and final settlement of the above noted grievance, the parties agree to the following:

1. The parties agree that a College diploma in DSW,CYW,SSW or a University Degree in a
child related field of study is the first preference in Education when hiring casual or
permanent Educational Assistant workers.

2. The parties agree that if the applicant has a University or College degree in another field
of study but possesses 2 years of relevant experience working with children who have
exceptionalities, could be considered for an Educational Assistant position.

3. The parties agree that for the terms of this Minutes of Settlement the definition of the
word “relevant” is to mean, past/current work experience that is relevant to the
Educational Assistant role in terms of the skills or knowledge required to perform the
role.

4. The Parties agree to adding under “experience” on the job posting, working with children
with a variety of physical, intellectual disabilities and behavioural or other learning
difficulties.

5. The parties agree to adding a Behavioural Science ( certificate) will be considered an
asset.

6. This Settlement is not an admission of liability by either party.
Signed at Ottawa on this 14 day of April , 2021
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For the employer for'the Union
Stephen McCabe, Superintendent of HR Cynthia Steeves, Acting President




